
 
 

Government Priorities 
 
 
 

Seven Strategic Priorities 
The State Government’s seven strategic priorities are areas of activity that it has chosen to focus on and 
are reflected in the government’s budget, policy and legislative agenda. Of the seven strategic priorities, the 
department supports the achievement of: Creating a vibrant city; Safe communities, healthy 
neighbourhoods; An affordable place to live; and Every chance for every child. 
 
Examples of the department’s achievements against these priorities in 2015-16 include: 
 

Creating a vibrant city Reconfiguring the Multicultural SA Grants Program to support a broader 
range of activities and opportunities for community organisations (refer 
page 19). 

Hosting the second South Australian Multicultural Festival in partnership 
with multicultural organisations and a wide range of community groups 
(refer page 19). 

Safe communities, healthy 
neighbourhoods 

Leading the implementation of the Ceduna Integrated Services model to 
improve the safety and wellbeing of Aboriginal people (refer page 15). 

Partnering with Commonwealth, state and territory governments to 
implement the National Plan to Reduce Violence Against Women and their 
Children (refer page 17). 

Establishing the Women’s Domestic Violence Court Assistance Service 
(refer page 17). 

Launching the new South Australian Women’s Policy, Achieving Women’s 
Equality, to improve women’s economic status, increase leadership and 
participation, and improve safety and wellbeing (refer page 18). 

An affordable place to live Implementing the new Cost of Living Concession (refer page 13). 

Opening the first Good Money store in South Australia (refer page 14). 

Commencing a trial of the Debt Deduct program to provide access to 
affordable and safe credit (refer page 14). 

Completing the construction of 15 new dwellings under the National 
Partnership Agreement on Remote Indigenous Housing (refer page 24). 

Completing the installation of 1000 solar hot water systems in South 
Australian Housing Trust properties (refer page 24). 

Every chance for every child Supporting the Thriving Communities initiative to address entrenched 
disadvantage in four South Australian communities through place-based 
initiatives (refer page 15). 

Finalising South Australia’s Bilateral Agreement with the National Disability 
Insurance Agency and Commonwealth Government for transition to the full 
NDIS in South Australia (refer page 30). 
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South Australia’s Strategic Plan 
The 100 targets of South Australia’s Strategic Plan are categorised under the priority headings of: Our 
Community; Our Prosperity; Our Environment; Our Health; Our Education; and Our Ideas. The department 
is the lead agency responsible for the achievement of the following targets under the Our Community 
priority: 
 

Goal Target 

We are proud of South Australia and 
celebrate our diverse culture and 
people 

Target 5: Multiculturalism - Maintain the high rate of South 
Australians who believe cultural diversity is a positive influence in the 
community. 

Everyone can afford to rent or buy a 
home 

Target 8: Housing stress - South Australia leads the nation over the 
period to 2020 in the proportion of low income households not 
experiencing housing stress. 

Target 9: Aboriginal housing - Reduce overcrowding in Aboriginal 
households by ten per cent by 2014. 

We reduce homelessness Target 10: Homelessness - Halve the number of ‘rough sleepers’ in 
South Australia by 2013 and maintain thereafter. 

We support people to stay in their 
homes if they choose 

Target 11: Housing for people with disabilities - Increase the 
number of people with a disability in stable, supported community 
accommodation to 7000 by 2020. 

We support families Target 16: Economic disadvantage - By 2020, increase by two 
percentage points the share of total household income earned by low 
income South Australians. 

We address the causes of crime Target 18: Violence against women - A significant and sustained 
reduction in violence against women through to 2022. 

People in our community support and 
care for each other, especially in 
times of need 

Target 23: Social participation - Increase the proportion of South 
Australians participating in social, community and economic activities by 
2020. 

We value and support our volunteers 
and carers 

Target 24: Volunteering - Maintain a high level of formal and informal 
volunteering in South Australia at 70 per cent participation rate or higher. 

We advocate for everyone to reach 
their full potential 

Target 25: Support for people with a disability - Triple the number of 
people with a disability able to access self-managed funding by 2016. 

We actively participate in shaping the 
future of our state 

Target 29: Elections - Increase the percentage of women nominating to 
stand in local, state and Federal Government elections in South Australia 
to 50 per cent by 2014. 

Target 30: Boards and committees - Increase the number of women on 
all State Government boards and committees to 50 per cent on average 
by 2014, and maintain thereafter by ensuring that 50 per cent of women 
are appointed, on average, each quarter. 

Target 31: Chairs of boards and committees - Increase the number of 
women chairing State Government boards and committees to 50 per 
cent by 2014. 
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The department also contributes to the following whole-of-government targets: 
 Target 6: Aboriginal wellbeing; 
 Target 32: Customer and client satisfaction with government services; 
 Target 50: People with disability; 
 Target 52: Women; 
 Target 53: Aboriginal employees; and 
 Target 61: Energy efficiency - government buildings. 
 
Information regarding South Australia’s Strategic Plan, including a summary of progress against all 
100 targets, is available at www.saplan.org.au. 
 
The following table outlines how the objectives and key strategies and actions of our Strategic Plan 
2014-2018 align to relevant targets in South Australia’s Strategic Plan. 
 

Objective Key Strategies and Actions South Australia’s Strategic Plan Target 

Support independence 
and participation 

Help people live independently in their 
own homes and communities 

Target 11: Housing for people with 
disabilities 

Provide housing options that are 
affordable 

Target 8: Housing stress 
Target 9: Aboriginal housing 
Target 10: Homelessness 

Improve our programs to reduce 
poverty and assist people in financial 
hardship 

Target 16: Economic disadvantage 

Increase people’s choice and say 
about the services available to them 

Target 25: Support for people with a 
disability 

Make our communities 
stronger 

Lead social inclusion for the State 
Government Target 23: Social participation 

Develop programs that improve the 
lives and achievements of Aboriginal 
children, families and communities 

Target 6: Aboriginal wellbeing 

Promote an inclusive, cohesive and 
equitable culturally diverse society Target 5: Multiculturalism 

Support volunteers to help build 
stronger communities Target 24: Volunteering 

Progress the full participation of 
women in the social and economic life 
of the state 

Target 18: Violence against women 
Target 29: Elections 
Target 30: Boards and committees 
Target 31: Chairs of boards and committees 

Provide the best 
services 

Improve our services and our 
responses to stakeholders’ 
expectations 

Target 32: Customer and client satisfaction 
with government services 

Provide a work environment that is 
supportive, inclusive and safe 

Target 50: People with disability 
Target 52: Women 
Target 53: Aboriginal employees 

Lead in organisational practices that 
are environmentally and socially 
responsible 

Target 61: Energy efficiency - government 
buildings 
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Economic Priorities 
The department supports a number of the government’s economic priorities, which aim to transform the 
state’s economy and create new employment opportunities for South Australians. 
 

A globally recognised leader in health research, ageing and related services and products 

Released on 16 June 2016 by the National Disability Insurance Agency (NDIA), the South Australian Market 
Position Statement projects that the current disability workforce in South Australia will need to increase from 
the current workforce of 5650 to 6900 full-time equivalent (FTE) employees to 10 250 to 12 550 when the 
NDIS is fully implemented. The northern, southern and western Adelaide regions will see the largest 
increase in jobs, with up to 2050 FTE jobs to be created in northern Adelaide, up to 1100 FTEs in southern 
Adelaide and up to 950 FTEs in western Adelaide. 
 
To develop a sustainable and high-quality disability workforce which is critical to the success of the NDIS, 
the State Government has committed $4.025 million under the Northern Economic Plan for a new Disability 
Workforce Hub to support people wanting to enter or transition to work in the disability sector (refer 
page 26). This initiative builds on the outcome of a two year investigation by the department into the 
feasibility of establishing a disability hub in Adelaide’s northern suburbs. The department is also 
represented on the Industry Development Working Group, along with representatives from the Department 
of the Premier and Cabinet (DPC) and the Department of State Development, which was established to 
oversee industry and workforce development to support the implementation of the NDIS in South Australia. 
 

The knowledge state - attracting a diverse student body and commercialising our research 

The State Government is committed to attracting and retaining workers, particularly women, in careers 
relating to Science, Technology, Engineering and Mathematics (STEM). In February 2015, the Office for 
Women launched the Edith Dornwell Internship for Women in STEM, with one internship to be awarded 
each year for three years. The initiative provides three months full-time or six months part-time fully paid 
employment with an organisation whose focus is on STEM. 
 

Best place to do business 

During 2015-16, the department introduced initiatives to reduce red tape in the community sector such 
as Grants SA, which has simpler application procedures and improves accessibility to grants for community 
groups (refer page 15). In addition, the Human Services Partnership Forum collaborated on the reform 
of not-for-profit funding rules and guidelines to be implemented by all government departments (refer 
page 16). 
 

Growth through innovation 

The department is an active participant in the government’s Open Data initiative with data available to all 
members of the community on the Data.SA website at www.data.sa.gov.au. This initiative has the potential 
to advance research and enable improved investment decisions in South Australia. 
 

Portfolio Deliverables 
The department has continued to progress the implementation of commitments made by the government 
during the 2014 state election and arising from His Excellency the Governor’s speech to the opening of 
Parliament in 2015. As previously reported, in 2015-16 the department: 
 established the Women’s Domestic Violence Court Assistance Service; 
 implemented the new Cost of Living Concession; 
 opened the first Good Money store in South Australia; 
 commenced a trial of the Debt Deduct program; 
 introduced initiatives to reduce red tape in the community sector; and 
 completed the installation of 1000 solar hot water systems in South Australian Housing Trust properties. 
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In addition, during the past year the department: 
 supported the Equal Opportunity Commission in an initiative to ensure government departments achieve 

accreditation as a White Ribbon workplace (refer page 18); 
 undertook comprehensive consultations with stakeholders to inform the development of key directions 

for the South Australian Multicultural Action Plan 2017-2018 (refer page 19); 
 developed the WeDo app to increase the participation of young people in volunteering (refer page 21); 
 launched the Homes for Homes scheme in South Australia (refer page 24); 
 completed Stage 2 of the feasibility study on the development of a disability hub for the north (refer page 

26); and 
 completed a tender process for the construction of a multi-use housing apartment complex in the 

Adelaide CBD incorporating a disability respite accommodation facility (refer page 27). 
 

Digital by Default Declaration 
In November 2014, the Premier announced the Digital by Default Declaration, which commits the 
government to transforming its services through the use of digital technology. The Digital DCSI Strategy 
and Digital DCSI Implementation Plan demonstrate how the department will meet this commitment and the 
government’s broader agenda of opening, innovating and modernising the public sector. The strategy and 
implementation plan are publicly available from www.dcsi.sa.gov.au/about-us/key-strategies-and-plans. 
 
The department has commenced implementing the ‘Anytime, Anywhere, Any Device’ principle of the Digital 
DCSI Strategy which aims to improve service delivery by allowing staff to work flexibly and make it easier to 
access secure information from anywhere, anytime on any device. This involves embracing the 
opportunities provided by mobile technologies and cloud computing. 
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